65T PACKAGE OF MEASURES TO ALLEVIATE THE CONSEQUENCES OF
COVID-19 OUTBREAK

1. The aim of the measures is to support citizens of the Republic of Armenia facing social
difficulties caused by the challenges in the labour market as a result of Covid-19
outbreak.

2. The beneficiaries of the measures are those citizens of the Republic of Armenia, who
have been in workplace relationships with an employer from private sector on the
basis of an employment contract or an individual legal act on employment (except for
banks, credit organizations, pawnshops and insurance companies, currency exchange
points, organizations dealing with the purchase and sales of securities, investment
organizations, investment funds, gambling businesses and other similar organizations)
at least within the period from 1 January, 2020 to 13 March, 2020 constantly (or the
period between dismissal and re-employment from 1 January to 13 March did not
exceed 3 working days), but have been dismissed from job within the period from 13
March, 2020 to 30 March, 2020.

3. The support is provided in the form of a lump-sum equal to the minimum monthly
salary.

4. Individuals who are not eligible to receive the benefit:

1) those, whose average monthly salary in the past two months before the dismissal
exceeded the amount of 500,000 AMD,

2) those, who have been in a workplace relationship with another employer as of
March 30, 2020 (inclusive) or with the same employer on the basis of another
employment contract,

3) those, who have been an individual entrepreneur as of March 30, 2020
(inclusive) and whose operations have not been terminated by the same date in
accordance with the procedures set in the Tax Code of the Republic of Armenia.

4) those who have been a beneficiary of the measures set in Decision N 358-L of
March 26, 2020, of the Government of the Republic of Armenia.

5. Within the meaning of this package of measures, the date of dismissal is considered the
date of the note for dismissal submitted to the State Revenue Committee in accordance
with the RA legislation.



